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Learning the constmct;on busmess ‘
through the building trades is a pmgressxve
process: Yotr don’ talways stastatthe top
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) skllls The laborer ¢raft:

o Teaches you the bas1cs whﬁe workmg

and learning on the _]Ob

 Teaches an understandmg of the nec— 5

essary skills for other trades.”

other craft workers.” "

® Creates a highly knowledgeable
well—rounded craft person.- ‘

“® Allows you to take the lead on the
project and impact its overall success.

® Leads to a fulfilling career. You can
work your way up to foreman status in -
any number of specialties within the craft

One of the strengths of the Laborer’s
Union #113 is its dwersxty, of which we ,
are proud. Our member base mcludes

- 300 blacks ;
- «210 Hispanics

- »'Four Amenc_an Indxahs ‘
-2, ®7F2 Wotnen

-Qf the total number of mmonty mem-
+ bers,200°qualify for the Res:dence

‘{Frefefence Program. o0 fin
i Welietieve diversity. brings stxength 0 .

our m%mﬁemhxp and to-the commiunity.
“We work-with employers daily to-help -

“them' meet theu' work-force demands, The =

Laborer S mimn is promoting diversxty in

" our group:
* Allows you to work s1de by mde w1th i

© The Wisconsin Laberers District - _

g Councxl meéets with commctm's ona rcgular, g
o basxs to discuss apprenticeship programs. -

o To help eliminate language barriers. .

~“for our Spanish-speaking members, we

recently hired a full-time cmplnyee and
are in the process of hiring a full-time
- dispatcher who are beth fluent in-Spanish.
" & We recently hired an instructor to
teach English to non-native workers.

* We translated various trmmng materi-
als mto Spanish.

. We regularly send our Spamsh-speak--

. ing:members.to a specialized instructor to
" help their understandmg of safety certifi-

cations.
We are also planning for the future.

 “Currently in the Laborer Craft B
-Apprenticeship ngram there are 140 -

total ¢andidates; and of that number, 102
aré 'minority candidates; 14 are female and

13 went through’ the BIG STEP pre- .. .

dpprenticeship training program. We ax:é

-~ very proud of our members and involve-

ment with programs such as BIG STEP.
All of us in the industry need to encour-

-~ age contractor support of the apprentice-
'j ~ ship programs because it’s the future work
‘ forcc of our mdustry We can only hope

that as the local economy expands, the
door will open wide enough for all of our
candidates in our shared, diverse future.

- John Schmitt is the business manager of the

- Laborers Union Local 113 and a
Building Advantage member.
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